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With the advent of the era of network and the rapid development of information 
technology, organs, enterprises and institutions in personnel management is faced with 
great challenge. A unit or organization of the theme of the event object is a person, 
and therefore a unit or organization's survival and development not only rely on 
financial capital or material resources, more rely on talent, information and 
knowledge. This makes the personnel management system has become an integral and 
indispensable part of the unit, the personnel management is the lifeline of the 
development of an organization. A unit only through scientific configuration, can 
reasonable use of talent, makes it stand out in the increasingly fierce competition 
environment.  
This article firstly to analyze the characteristics of the existing enterprise 
personnel management system and it’s present situation, and discuss future trend of 
the development of the personnel management system. Secondly, the demand analysis 
of the personnel management system includes business requirements analysis, 
functional requirements analysis, system performance requirement analysis, safety 
analysis, etc. Thirdly, the paper using J2EE system of SSH (Struts-Spring-Hibernate) 
integration framework of related technologies, the design architecture of the system. 
Finally, the paper shows the operation of the system as a result, and the system was 
tested and analyzed.  
This system combined with the actual needs of enterprise human resources, 
combined with the development of computer technology, database application 
technology development. At present this system has been put into use in the 
organization, so far, the system has been running well. The system to promote the 
information management of the personnel department of the organization performance 
plays a very important role, hope that this article research results can be to organize 
the information management of the personnel department provides valuable reference 
to the research on this subject. 
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传统的人事管理系统大都采用 C/S 的软件开发架构，C/S 架构虽然访问速度
快、安全性高但维护成本高、应用范围小。现在越来越多的人事管理系统采用
B/S 架构[2]。 
2. HR 单方面进行管理 
虽然企业的人事管理工作由专门的人事管理人员（HR）负责，但现在企业










































人事管理信息系统这一概念最早是在 1970 年由 Walter T..Kennaven 提出。










































































































功能需求、非功能需求分析，并利用 UML 建模方法进行用例建模。 
2.1 业务流程分析 
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